Preventing Sexual Harassment in the Workplace Quiz

1) Sexual harassment is illegal and victims can sue for damages.  True or False
2) You don’t have to be the target of the abuse to be a victim of quid pro quo harassment.     True or False
3) If the victim doesn’t suffer concrete economic injury, he or she cannot build a case for hostile environment sexual harassment.  True or False
4) If the harassment is of a sexual nature and the conduct is unwelcome, it is sexual harassment, regardless of the gender of those involved.  True or False

5) Employers are not responsible for third party sexual harassment if the harassment occurs offsite.  True or False

6) As long as the alleged harasser is fired, the victim can not sue the company.  True or False
7) The victim of sexual harassment has to be of the opposite sex of the harasser. True or False
8) The victim does not have to be the person who is being harassed.  He or she may be someone who was present during the harassment of a co-worker and was also affected. True or False
9) If a victim of sexual harassment submits to requests for sexual favors then they lose their right to sue for harassment. True or False
10) It is the intent of the harasser rather than how the victim perceives the harassment that matters when determining whether sexual harassment occurred (e.g., he didn’t mean to offend her – he hugs all the women in the office). True or False
11) One act of sexual harassment may be enough to bring a successful lawsuit. True or False
12) An employee reports lewd and aggressive behavior by a fellow employee, but doesn’t want to make a formal complaint.  The employee says he or she can handle it his or herself.  You should forget about the conversation and allow the employee to handle it.  True or False
13) An employee reports that he or she has witnessed another employee being sexually harassed.  The harassed employee does not want to do anything about it, so the employer has no obligation to investigate the complaint.  True or False
14) An employer is not responsible for the harassing behavior of an outside delivery person on company property.  True or False
15) If an employer promptly investigates a complaint of sexual harassment and takes action to immediately address any valid claims of harassment, the employer will reduce its liability.  True or False
16) Which of the following reflects Title VII’s definition of sexual harassment in the workplace? 

a. Unwelcome sexual advances

b. Requests for sexual favors

c. Both of the above

17) Which one of the following is an example of hostile environment sexual harassment? 

a. A male manager reprimanding a female employee in front of a group of her peers, most of whom are males

b. Sexual jokes or remarks

c. A company with only male senior managers

18) Which is not an example of a victim of hostile environment sexual harassment?

a. A witness to harassment of a co-worker

b. A passerby who has to listen to an explicit joke

c. A manager who tells a subordinate that he or she must spend Friday night with him if he or she wants a promotion

19) When a sexual harassment claim is made, an employer should:

a. Assure the employee that has brought the grievance that they are probably being overly sensitive.
b. Try to get a written statement of the facts from those involved

c. Both of the above

20.) At lunch two male employees are exchanging stories regarding some of their sexual experiences.  They ask a third male employee sitting near by to join in the conversation and tell some of his experiences.  He tells them that his experiences are his own private business and asks them to end their discussion as it is making him uncomfortable.


Is this situation: Quid Pro Quo or Hostile Environment
Understanding and Preventing Sexual Harassment
Answers to Quiz

1. True

2. True

3. False

4. True

5. False

6. False
7. False
8. True
9. False
10. False
11. True
12. False
13. False
14. False
15. True
16. C
17. B
18. C
19. B
20. Hostile Environment

